
Job Announcement  
The Institute for Evolution and Biodiversity (IEB) in the Faculty of Biology 
at the University of Münster, Germany, is seeking to fill a permanent 
position for a  
Scientific Staff  

einer Studienrätin/eines Studienrates im Hochschuldienst  

(Salary Level A13, 100%) 

The teaching obligation associated with this position is 13-17 (hours of 
instruction per week during semester), depending on the other general 
tasks assigned to the position. The weekly working time is currently 41 
hours. 

The primarily obligations associated with the position involve teaching in 
the area of Zoology and Evolutionary Biology, in particular organizing and 
running modules for the Bachelor of Biology, Master’s of Science and 
Master’s of Education in German and English. The successful candidate will 
also be heavily involved in the statistical education of bachelor, master’s 
and doctoral students in the Faculty of Biology. They will also take over 
general tasks at the IEB according to her/his past experience.  

In addition to teaching, the candidate is encouraged to develop their own 
research program in collaboration with colleagues at the IEB and Faculty of 
Biology and acquire third party funding. 

Requirements for this position are a university degree and a doctoral degree 
in biology, physics, chemistry or mathematics, as well as comprehensive 
experience in theoretical evolutionary biology (e.g. statistical methods, 
modelling, etc.).  

To be eligible for “Beamtenverhältnis” (German civil servant status) 
according to § 45 LVO, the candidate needs to be able to prove employment 
for 3 years and 6 months after finishing her/his university degree or for 1 
year after completing a doctoral degree. If the requirements are not yet 
fulfilled, the candidate can instead be employed as a public servant  (TV-L 
E13) and change to the status of “Beamtenverhältnis” at a later stage. If 
the employee does not fulfill the requirements for a “Beamtenverhältnis” 
she/he can be permanently employed as a public servant (TV-L E13). 

The University of Münster is an equal opportunity employer and is 
committed to increasing the proportion of women academics. Consequently, 
we actively encourage applications by women. Female candidates with 
equivalent qualifications and academic achievements will be preferentially 
considered within the framework of the legal possibilities. The University of 
Münster is committed to employing more staff with disabilities. Candidates 
with recognised severe disabilities who have equivalent qualifications are 
given preference in hiring decisions. 

Applications including a CV, certificates of university and doctoral degrees, 
and details of teaching experience and publications should be sent by email 
as a single PDF file to evolecol@uni-muenster.de by 1 September 2020. 


